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Pukeroa Oruawhata Trust Trustee NO 

Pukeroa Oruawhata Holdings Ltd Director NO 

Tureporepo Lands Trust Trustee NO 

Ministry for the Environment – Science and 

Technical Advisory Group 

Member NO 

Ministry for Primary Industries/Te Uru Rakau 

– Maori Forest Strategy Advisory Group

Member NO 

Xerra Earth Observation Institute – Science 

Advisory Group 

Member NO 

Farming Leaders Group (aka Food & Fibre 

Leaders) Steering Group for the Primary 

Sectors Carbon Commitment   

Member Possible 

Please describe how this conflict of interest will be managed: 

The F&FL Steering Group is about to start a programme with MPI and MFE to design the on-farm 
carbon accounting mechanism; all interests will be declared at the outset  

This programme has a number of complementary factors with the NPS FM and it is in the interests of 
government and industry to have that al gnment 

Date:  31/10/2019 

Signed:   
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Appendix 3 to Kahui Wai Māori terms of reference: 

Conflict of Interest declaration form 

Kahui Wai Māori - Conflict of Interest Declaration Form 

An actual conflict of interest arises in a situation where a candidate’s private interest interferes

or appears to interfere with an issue that faces the Kahui Wai Māori (the Group). Perceived or

potential conflicts of interest exist in situations where a candidate of the Group, a family

member or a close personal relation has private interests that interfere or appear o in erfere

with an issue that faces the Group.

A conflict of interest arises in a situation where there is a possibility that a benefit may app y 

to a sector, industry or organisation that a candidate may represent.

Name: James Ataria 

X I declare that there are no conflicts of interest could compromise my objectivity, judgement, 

integrity or ability to perform the responsibilities of the Group.

 I declare the following situation(s) that would cause a conflict of interest to exist

INTERESTS REGISTER
Tuaropaki Trust – Tru tee (The Tuaropaki Trust currently has a contemporary claim (WAI 461) 
with the Waitangi Tribunal over the ownership of the Geothermal Field underneath Tuaropaki
lands)
Tuaropaki Power Company - Company Director
TPC Holdings Ltd Director
Cawthorn Institute - Research (Ecotoxicology) and Māori Business Consultant for Cawthron
Institute
Bio-Protection Research Centre, Lincoln University - Senior Lecturer
Te Tira Whakamātaki - Māori Biosecurity Network (member)
Researcher in Emerging Organic Contaminants and Microplastics MBIE proposals

Please desc ibe how this conflict of interest will be managed:

 I declare the following situation(s) that may be perceived as a conflict of interest
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Please describe how this conflict of interest will be managed: 

Date: 1st November 2018 

Signed  
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• holds/held a paid or voluntary position in the applicant’s (or one of their partners’)
organisation

• has a friend or relative working for or advising the applicant’s organisation

• has a financial interest in, or a commercial or business relationship with, a competitor of
the applicant’s organisation.

 A conflict of interest may be financial or non-financial. It may be direct or indirect. It may be 
professional or family related. A conflict of interest may arise from: 

• Directorships or other employment;

• Interests in business enterprises or professional practices;

• Share ownership;

• Beneficial interests in trusts;

• Existing professional or personal associations with the Crown body concerned;

• Professional associations or relationships with other organizations

• Personal associations with other groups or organizations; or

• Family relationships.

A conflict of interest may be more perceived than actual. Perception is a very important factor in the 
public sector; the processes of government (including agencies in the wider State sector) must be 
fair and ethical, and must be very clearly seen to be so  

In identifying conflicts of interest  those involved should focus on interests that are specific to the 
appointee, rather than generic in nature. Generic interests are those held in common with the 
general public or a signif cant sector of the general public (eg, where the appointment relates to an 
agency in the transport sector and he appointee has a car, or the appointment relates to an agency 
in the education sector and the appointee has school age children). Interests that are solely generic 
are not relevant and should be disregarded. 

Sou ce:  State Services Commission: Board Appointment and Induction Guidelines, Wellington, November 
2009 

Rele
as

ed
 un

de
r th

e O
ffic

ial
 In

for
mati

on
 Act 

19
82

Rele
as

ed
 un

de
r th

e p
rov

isio
n o

f th
 

Offic
ial

 In
for

mati
on

 Act 
19

82



Document 16

Rele
as

ed
 un

de
r th

e O
ffic

ial
 In

for
mati

on
 Act 

19
82

Rele
as

ed
 un

de
r th

e p
rov

isio
n o

f th
 

Offic
ial

 In
for

mati
on

 Act 
19

82



Conflict of Interest/Gift 
Declaration  - Guidance

Conflicts of interest arise where private activity conflicts with your work or compromises the 
Ministry’s integrity or reputation. Below, by way of guidance, are some common areas where 
conflicts of interest may arise. The list is not exhaustive  Maintain an open dialogue with your 
manager around any potential or perceived conflicts of interest and log any conflicts of interest 
in the register using the form below.

* Contracting and procurement, or allocating grants of public funds
* Family or other personal relationsh p
* Political activity or belonging to a professional group seeking information about work being
conducted at the Ministry
* Financial and non-financial interests
* Secondary employment or business interests of any kind
* Making strong public statements that directly affect the work of the Ministry and which may
create the risk of prejudice or predetermination.

Accepting gifts, benefits and hospitality in connection with your official role can also raise 
conflict of interest issues. All gifts over $20 value must be logged in the register using Kiosk

Document 17
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Some types of situations where a conflict can arise include where the person has another interest 
involving: 

 Shares or financial interest in a company or organisation that could benefit from decisions
being made

 A property interest (such as owning or occupying a piece of land)

 A family connection or close personal friend

 Holding another public office where there are competing interests

 Having an obligation to someone else (such as being a trustee or a debt to someone)

 A previous employment relationship

 Membership of a club or association

 Holding strong political or personal interests that might indicate predetermination or
prejudice

 Being a relative or close friend to someone who has any of the interests listed above o
could be affected by a decision the person makes.

A conflict may arise where a person receives, or is offered, a gift or benefit in their public office and 
the person giving the benefit could receive benefit from something that individual does or could 
decide. The offer could include such things as: 

 A gift or money

 An invitation to lunch, dinner or a sporting event

 Free/subsidised travel or accommodation

MANAGING CONFLICTS 

Identifying and declaring a conflict 

The existence of a conflict does not mean that someone has done anything wrong or that it needs to 
cause any difficulty.  Rather, what is important is that the conflict is identified and effectively 
managed. 

When a conflict is identified it must be declared and managed to protect you, the Ministry and the 
Minister. You should record any management plans to address the conflict. 

When appointing a person o  contractor you should ask them to declare any conflicts of interest (a 
conflict of interest templa e is provided at the end of this guide). You should also encourage people 
to keep their confl ct declaration under regular review and advise of any changes in circumstance. 

Management plan 

There is no on-size-fits-all approach to managing conflicts, because all conflicts are different and can 
impact services and advice differently. Common methods to managing a conflict include: 

1. Restrict – set restrictions on a person’s involvement in a matter, such as withholding certain
information from that person.

2. Remove – have the person withdraw themselves from the discussion or certain matters at
meetings, or making particular decisions.
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3. Re-assign - give certain tasks to another person or panel, for instance you might need to
change the Chair of the Panel (even if it is just for some decisions).

4. Relinquish – have the person give up the personal interest.
5. Resign – have the person removed from the panel, advisory group or contract.
6. Review – consider engaging an independent third party to oversee all or part of the process

and/or verify the actions taken.

Consider what actions are appropriate in the context of the conflict you’ve identified and the 
services/advice being delivered. Record this along with the key details about the services/advice you 
provide and the type of conflict. This should be done even where a person or group decide there is 
no conflict or if the conflict is too indirect to be an issue. 

IDENTIFYING WHETHER THERE IS A CONFLICT 

Every person contracted to the Ministry or participating on a Ministerial advisory group/other 
advisory body supporting the Ministry’s work has a duty to assess and understand what conflicts 
they might have, and to discuss appropriate management app oaches with their contact 
person/Manager at the Ministry.  

In order for a person to identify whether they could have a conflict, you should get them to follow 
these steps and ask the person the following questions: 

Step 1:  Assess the nature and purpose of your role/task: 

1. What services will you be providing, or  if you are fulfilling an advisory role, what is the
nature of the advice you are giving?

2. What are the services/what is the advice being used for e.g. to support Ministry policy,
advise directly for th  M nistry or Minister?

3. Who will the services or advice be provi ed to?

Step 2: Assess your role against the type  of things that can cause a conflict 

Some of the questions you should consider asking include: 

1. Do you need to engage with anyone you know or have a connection to?
2. Do you have any connection (such as through a financial interest or employment

connection) with the matters you need to decide or advise on?
3. Could you receive any advantage (personal or financial) from the information or contacts

you will make in the role?
4. Are you receiving, or being offered, anything from a person who could benefit from your

work?
5 Do you hold any strong personal views about the subject matter you are providing

services/advice on?

Step 3: Assess the type of conflict that exists or might arise 

1. How could the nature of the services/advice you are giving be affected by the relationships
you have, the actions that have or will occur, or the views you hold?

2. Is there an actual or potential conflict? If not, could there be a perception you are
conflicted? (In order to answer the perception question, consider how things might look to
the media or public (sometimes referred to as the “front page of the Dominion Post” test)?
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